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ITEM 5.02
Departure of Directors or Certain Officers; Election Of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers

    On April 28, 2021, at the 2021 annual meeting of stockholders (the “Annual Meeting”) of Origin Bancorp, Inc. (the "Company"), the Company’s
stockholders approved the Origin Bancorp, Inc. 2021 Employee Stock Purchase Plan (“ESPP”). A description of the ESPP is set forth in the Company’s
proxy statement for the Annual Meeting in the section entitled "Proposal 3 - Approval of the Origin Bancorp, Inc. 2021 Employee Stock Purchase Plan,"
which description is incorporated herein by reference. The description is qualified in its entirety by reference to the copy of the ESPP attached hereto as
Exhibit 10.1, which is also incorporated herein by reference.

ITEM 5.07 Submission of Matters to a Vote of Security Holders

On April 28, 2021, the Company held its Annual Meeting in a virtual meeting format. Of the 23,488,884 shares of common stock eligible to vote
at the Annual Meeting, 19,867,503 shares were represented in person or by proxy, representing approximately 84.58% of the outstanding shares as of the
record date for the Annual Meeting. The final voting results of voting on each of the proposals submitted to stockholders at the Annual Meeting are as
follows:

Proposal 1 - Elect twelve directors to serve until the 2022 annual meeting of stockholders and until their successors are elected and qualified.
Election of directors: For Against Abstain Broker Non-Vote

01 James D. A'gostino, Jr. 17,687,137 47,228 723 2,132,415
02 James Davison, Jr. 17,507,108 226,889 1,091 2,132,415
03 A La'Verne Edney 17,684,971 48,894 1,223 2,132,415
04 Meryl Farr 17,712,208 21,683 1,197 2,132,415
05 Richard Gallot, Jr. 17,446,815 287,101 1,172 2,132,415
06 Stacey Goff 17,474,673 259,824 591 2,132,415
07 Michael Jones 17,400,094 334,326 668 2,132,415
08 Gary Luffey 17,419,839 314,581 668 2,132,415
09 Farrell Malone 17,686,938 47,427 723 2,132,415
10 Drake Mills 17,526,966 207,480 642 2,132,415
11 Elizabeth Solender 17,172,627 561,238 1,223 2,132,415
12 Steven Taylor 17,419,337 315,083 668 2,132,415

Proposal 2 - Approve, on a non-binding advisory basis, the compensation of our named executive officers.
For Against Abstain Broker Non-Vote

12,968,018 4,756,813 10,257 2,132,415

Proposal 3 - Approve the Origin Bancorp, Inc. 2021 Employee Stock Purchase Plan.
For Against Abstain Broker Non-Vote

17,702,188 28,495 4,405 2,132,415

Proposal 4 - Ratify the appointment of BKD, LLP as the Company's independent registered public accounting firm for the fiscal year ending
December 31, 2021.

For Against Abstain Broker Non-Vote
19,839,273 26,156 2,074 —



ITEM 7.01 Regulation FD

    On April 30, 2021, the Company issued a press release announcing the election of A. La’Verne Edney and Meryl Farr as new members of the Company's
Board of Directors. The press release is attached hereto as Exhibit 99.1 and is incorporated herein by reference. As provided in General Instructions B.2 to
Form 8-K, the information furnished in this Item 7.01 and in Exhibit 99.1 of this Current Report on Form 8-K shall not be deemed "filed" for purposes of
Section 18 of the Securities Exchange Act of 1934, as amended (the "Exchange Act"), or otherwise subject to the liabilities of that section, and such
information shall not be deemed incorporated by reference in any filing under the Securities Act of 1933, as amended, or the Exchange Act, except as shall
be expressly set forth by specific reference in such filing.

ITEM 9.01 Financial Statements and Exhibits
(d) Exhibits. The following are furnished as exhibits to this Current Report on Form 8-K.
Exhibit 10.1 Origin Bancorp, Inc. 2021 Employee Stock Purchase Plan
Exhibit 99.1 Press release, dated April 30, 2021
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Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its behalf by the
undersigned thereunto duly authorized.

Dated: April 30, 2021 ORIGIN BANCORP, INC.

By: /s/ Stephen H. Brolly
Stephen H. Brolly
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ORIGIN BANCORP, INC.
2021 EMPLOYEE STOCK PURCHASE PLAN

ORIGIN BANCORP, INC., a Louisiana corporation (the “Company”) hereby establishes the ORIGIN BANCORP, INC. 2021 EMPLOYEE
STOCK PURCHASE PLAN (the “Plan”) to be effective March 15, 2021.

ARTICLE I
GENERAL

1.1    Purpose of the Plan. The purpose of the Plan is to encourage and enable Eligible Employees of the Company and its Subsidiaries to acquire
proprietary interests in the Company through the ownership of Stock. The Company, by means of the Plan, seeks to retain the services of Eligible
Employees, to secure and retain the services of new Employees and to provide incentive for such persons to exert maximum efforts for the success of the
Company and its Subsidiaries.

1.2    Compliance With Code. It is the intention of the Company to have this Plan and the Purchase Rights granted pursuant to this Plan satisfy
the requirements for “employee stock purchase plans” that are set forth under Section 423 of the Internal Revenue Code of 1986, as amended, and any
applicable regulations promulgated thereunder (the "IRS Code").

1.3    ERISA. The Plan is not subject to the provisions of the Employee Retirement Income Security Act of 1974, as amended (ERISA).

1.4    Term of Plan. The Plan shall continue in effect until the earlier of its termination by the Board or the date on which all of the shares of Stock
available for issuance under the Plan have been issued.

ARTICLE II
DEFINITIONS AND CONSTRUCTION

2.1    Definitions. Any term not expressly defined in the Plan but defined for purposes of Section 423 of the Code shall have the same definition
herein. Whenever used herein, the following terms shall have their respective meanings set forth below:

(a)    “Board” means the Board of Directors of the Company.

(b)    “Committee” means the Compensation Committee or other committee or subcommittee of the Board to which the Board duly
designates administration of the Plan and having such powers as specified by the Board, or, if no committee or subcommittee is then serving, the
Board. Unless the powers of the Committee have been specifically limited, the Committee shall have all of the powers to administer the Plan as set
forth herein, subject to any applicable limitations imposed by law.

(c)    “Company” means Origin Bancorp, Inc., a Louisiana corporation, or any successor corporation thereto.

(d)    “Compensation” means, with respect to any Offering Period, only the base salary or base compensation of the Participant paid
during such period, and shall not include any commissions, bonuses, overtime, or any deferrals under Sections 401(k) or 125 of the Code.
Compensation shall be limited to amounts actually payable in cash directly to the Participant during the Offering Period.

(e)    “Eligible Employee” means an Employee who meets the requirements set forth in ARTICLE V for eligibility to participate in the
Plan.

(f)    “Employee” means any person who is employed for purposes of Section 423(b)(4) of the Code by the Company or a Subsidiary.
Services solely as a director of the Company or a Subsidiary, or payment of a fee for such services, shall not cause a director to be considered an
Employee for purposes of the Plan. A Participant shall be deemed to have ceased to be an Employee upon his or her actual termination of
employment with the Company and all Subsidiaries thereof. For purposes of the Plan, an employment relationship will be treated as continuing
intact while the individual is on military leave, sick leave, or other bona fide leave of absence that is approved by the Company or a Subsidiary or
that is legally protected under applicable laws. Where the period of leave exceeds three (3) months and the individual’s right to reemployment is
not guaranteed either by statute or by contract, the employment relationship will be deemed to have terminated three (3) months and one (1) day
following the commencement of such leave.

(g)    “Enrollment Date” means the last Trading Day prior to the Offering Date of an Offering Period or such earlier date as the Company
shall establish.
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(h)    “Fair Market Value” means, as of any date:

(i)    If the shares of Stock are actively traded on any national securities exchange or any nationally recognized quotation or
market system (including, without limitation Nasdaq), Fair Market Value shall mean the closing price of the Stock on such date or, if such
exchange was not open for trading on such date, on the trading day immediately preceding such date, as reported by any such exchange
or system selected by the Committee on which the shares of Stock are then traded.

(ii)    If the shares of Stock are not actively traded on any such exchange or system, Fair Market Value shall mean the average of
the closing high bid and low asked prices of the Stock on the over-the-counter market on such day, or in the absence of closing bids on
such day, the closing bids on the next preceding day on which there were bids.

(iii)    If the shares of Stock are not actively traded or reported on any exchange or system or over-the-counter markets, Fair
Market Value shall mean the fair market value of a share of Stock as determined in good faith by the Committee taking into account such
facts and circumstances deemed to be material by the Committee to the value of the Stock in the hands of the Participant, including but
not limited to opinions of independent experts, the price at which recent sales have been made, the book value of the Stock and the
Company’s current and future earnings.

(i)    “Human Resources” means the [Human Resources Department] of Origin Bank, a Louisiana state-chartered bank and Subsidiary of
the Company.

(j)    “Offering” means the grant of Purchase Rights to purchase shares of Stock pursuant to the Plan to Eligible Employees. The
provisions of separate Offerings need not be identical, but each Offering shall include (through incorporation of the provisions of the Plan by
reference in the document comprising the Offering or otherwise) the period during which the Offering will be effective, and the substance of the
provisions of the Plan pertaining to (i) eligibility; (ii) the grant of Purchase Rights; (iii) the Purchase Price; (iv) participation, withdrawal, and
termination; and (v) the exercise of Purchase Rights

(k)    “Offering Date” means, for any Offering, the first day of the Offering Period.

(l)    “Offering Period” means the period established in advance by the Committee during which payroll deductions shall be collected to
purchase Stock pursuant to an Offering under the Plan as provided in ARTICLE VI.

(m)    “Participant” means an Eligible Employee who has become a participant in an Offering Period in accordance with ARTICLE VII
and remains a participant in accordance with the Plan.

(n)    “Participation Agreement” means a written agreement in such form as specified by the Company, which states an Employee’s
election to participate in the Plan, indicates the level of contribution expressed in whole percentages of the Employee’s Compensation, and
authorizes payroll deductions under the Plan from the Employee’s Compensation.

(o)    “Purchase Date” means, for any Offering Period, the last Trading Day of such period.

(p)    “Purchase Price” means the price at which a share of Stock may be purchased under the Plan, as determined in accordance with
ARTICLE IX.

(q)    “Purchase Right” means an option granted to a Participant pursuant to the Plan to purchase such shares of Stock as provided in
ARTICLE VIII, which the Participant may or may not exercise during the Offering Period in which such option is outstanding.

(r)    “Stock” means the Five Dollar ($5.00) per share par value common stock of the Company, as adjusted from time to time in
accordance with Section 4.2.

(s)    “Subsidiary” means any corporation, bank or other corporate entity (other than the Company) in an unbroken chain of corporations
beginning with the Company if each of the corporations other than the last corporation in the unbroken chain owns stock possessing fifty percent
(50%) or more of the total combined voting power of all classes of stock in one of the other corporations in such chain. A corporation that attains
the status of a Subsidiary on a date after the adoption of the Plan shall be considered a Subsidiary commencing as of such date.

5



(t)    “Trading Day” means a day on which the national securities exchanges or Nasdaq Stock Market are open for trading.

2.2    Construction. Captions and titles contained herein are for convenience only and shall not affect the meaning or interpretation of any
provision of the Plan. Except when otherwise indicated by the context, the singular shall include the plural and the plural shall include the singular and the
masculine pronouns shall include the feminine. Use of the term “or” is not intended to be exclusive, unless the context clearly requires otherwise.

ARTICLE III
ADMINISTRATION

3.1    Administration by the Committee. The Plan shall be administered by the Committee. Without limiting the authority of the Committee, it
shall have the authority to perform the following functions:

(a) Determine how and when Purchase Rights will be granted and the provisions of each Offering of such Purchase Rights (provided,
however, that all Participants granted Purchase Rights pursuant to the Plan have the same “rights and privileges” within the meaning of Section
423(b)(5) of the Code);

(b) Construe and interpret the ESPP and Purchase Rights, and establish, amend, and revoke rules and regulations for the proper
administration of the Plan (as described in Section 3.2 below), and correct any defect, omission, or inconsistency in the Plan, in a manner and to
the extent it deems necessary or expedient to make the Plan fully effective;

(c) Settle all controversies regarding the Plan and Purchase Rights granted under it;

(d) Suspend or terminate the Plan at any time;

(e) Delegate its authority to perform day-to-day functions as prescribed in Section 3.3 below; and

(f) Exercise such powers and perform such acts as it deems necessary or expedient to promote the best interests of the Company and to carry
out the intent that the Plan satisfy the requirements of Section 423 of the Code.

Any and all actions, decisions and determinations taken or made by the Committee in the exercise of its discretion pursuant to the Plan or any agreement
thereunder shall be final, binding and conclusive upon all persons having an interest therein.

3.2    Policies and Procedures Established by the Committee. The Committee may, from time to time, consistent with the Plan, establish,
change or terminate such rules, guidelines, policies, procedures, limitations, or adjustments as deemed advisable by the Committee, in its discretion, for the
proper administration of the Plan, including, without limitation, (a) a minimum payroll deduction amount required for participation in an Offering, (b) a
limitation on the frequency or number of changes permitted in the rate of payroll deduction during an Offering, (c) a payroll deduction greater than or less
than the amount designated by a Participant in order to adjust for the Company’s delay or mistake in processing a Participation Agreement or in otherwise
effecting a Participant’s election under the Plan or as advisable to comply with the requirements of Section 423 of the Code, and (d) determination of the
date and manner by which the Fair Market Value of a share of Stock is determined for purposes of administration of the Plan. All such actions by the
Committee with respect to the Plan shall be consistent with the requirement under Section 423(b)(5) of the Code that all Participants granted Purchase
Rights pursuant to the Plan shall have the same rights and privileges within the meaning of such Section.

3.3    Delegation. The Committee may, from time to time, delegate certain of its administrative duties and authorities to other committees,
subcommittees, departments and/or personnel of the Company or a Subsidiary. Notwithstanding the provisions of Section 3.1, certain day-to-day
administrative duties have been specifically delegated, under the provisions of this Plan document, to Human Resources, and Human Resources shall
perform said duties on behalf of the Committee and in accordance with the rules and regulations adopted by the Committee. The Committee and Human
Resources may use such other resources, including third party vendors, in performing their duties hereunder.

3.4    Indemnification. In addition to such other rights of indemnification as they may have as members of the Board, Committee or officers or
employees of the Company or a Subsidiary, members of the Board, the Committee and any officers or employees of the Company or a Subsidiary to whom
authority to act for the Board or the Company is delegated shall be indemnified by the Company against all reasonable expenses, including attorneys’ fees,
actually and necessarily incurred in connection with the defense of any action, suit or proceeding, or in connection with any appeal therein, to which they or
any of them may be a party by reason of any action taken or failure to act under or in connection with the Plan, or any right granted hereunder, and against
all amounts paid by them in settlement thereof (provided such settlement is approved by independent legal counsel selected by the Company) or paid by
them in satisfaction of a judgment in any such action, suit or proceeding,
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except in relation to matters as to which it shall be adjudged in such action, suit or proceeding that such person is liable for gross negligence, bad faith or
intentional misconduct in duties; provided, however, that within sixty (60) days after the institution of such action, suit or proceeding, such person shall
offer to the Company, in writing, the opportunity at its own expense to handle and defend the same.

ARTICLE IV
SHARES SUBJECT TO PLAN

4.1    Maximum Number of Shares Issuable. Subject to adjustment as provided in Section 4.2, the maximum aggregate number of shares of
Stock that may be issued pursuant to Purchase Rights under the Plan shall not exceed, in the aggregate, one million (1,000,000) shares of Stock. Such Stock
shall consist of authorized but unissued or reacquired shares of Stock, or any combination thereof. If an outstanding Purchase Right for any reason expires
or is terminated or canceled, the shares of Stock allocable to the unexercised portion of that Purchase Right shall again be available for issuance under the
Plan.

4.2    Adjustments for Changes in Capital Structure. In the event of any stock dividend, stock split, reverse stock split, recapitalization,
combination, reclassification or similar change in the capital structure of the Company, or in the event of any merger (including a merger effected for the
purpose of changing the Company’s domicile), sale of assets or other reorganization in which the Company is a party, appropriate and proportionate
adjustments shall be made in the number and class of shares subject to the Plan and each Purchase Right, and in the Purchase Price. If a majority of the
shares of the same class as the shares subject to outstanding Purchase Rights are exchanged for, converted into, or otherwise become shares of another
corporation or other corporate entity, the Committee may unilaterally amend the outstanding Purchase Rights to provide that such Purchase Rights are
exercisable for shares of such other entity. In the event of any such amendment, the number of shares subject to, and the Purchase Price of, the outstanding
Purchase Rights shall be adjusted in a fair and equitable manner, as determined by the Committee, in its discretion. Notwithstanding the foregoing, any
fractional share resulting from an adjustment pursuant to this Section 4.2 shall be rounded down to the nearest whole number, and in no event may the
Purchase Price be decreased to an amount less than the par value, if any, of the stock subject to the Purchase Right. The adjustments determined by the
Committee pursuant to this Section 4.2 shall be final, binding and conclusive.

ARTICLE V
ELIGIBILITY

5.1    Employees Eligible to Participate. Other than those Employees who are ineligible under Section 8.2 or other provisions of the Plan, all
Employees of the Company and/or its Subsidiaries are eligible to participate in the Plan (“Eligible Employees”). Eligible Employees must have been
employed by the Company and/or a Subsidiary for a continuous period of at least ninety (90) days ending on the Offering Date in order to participate in the
Plan during the Offering Period beginning on such date. The Committee may, in its discretion, make any change to the eligibility requirements in this
Section 5.1 so long as such requirements comply with Section 423 of the Code.

5.2    Determination of Eligibility. Unless the Committee makes a contrary determination, Human Resources shall determine, in good faith, and
in the exercise of its discretion, whether an individual has become or has ceased to be an Employee or an Eligible Employee and the effective date of such
individual’s attainment or termination of such status, as the case may be. For purposes of an individual’s participation in or other rights, if any, under the
Plan as of the time of such determination, all such determinations by Human Resources or the Committee shall be final, binding and conclusive,
notwithstanding that any court of law or governmental agency subsequently makes a contrary determination.

ARTICLE VI
OFFERING PERIOD

6.1    Offering Periods. Unless otherwise established by the Committee, the Plan shall be implemented by sequential Offering Periods of
approximately twelve (12) months duration each. The Committee may establish staggered Offering Periods to run simultaneously. In no event, however,
shall more than two Offering Periods run simultaneously. The first Offering Period shall begin on June 1, 2021 and end on the last Trading Day of May,
2022. Subsequent Offering Periods shall begin on the first Trading Day of the month immediately following the close of each Offering Period and shall end
on the last Trading Day of the twelfth (12th) month thereafter.

6.2    Maximum Offering Period. Notwithstanding the foregoing, the Committee may establish a different duration for one or more Offering
Periods or different commencing or ending dates for such Offering Periods; provided, however, that no Offering Period may have a duration exceeding
twenty-seven (27) months.
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ARTICLE VII
PARTICIPATION IN THE PLAN

7.1    Initial Participation. An Eligible Employee may become a Participant in an Offering Period by delivering a properly completed
Participation Agreement to Human Resources not later than the close of business on the Enrollment Date with respect to such Offering Period. An Eligible
Employee who does not deliver a properly completed Participation Agreement to Human Resources on or prior to the Enrollment Date for an Offering
Period shall not participate in the Plan for that Offering Period or for any subsequent Offering Period unless the Eligible Employee subsequently delivers a
properly completed Participation Agreement to Human Resources on or before the Enrollment Date for such subsequent Offering Period. An Employee
who becomes an Eligible Employee within the 90-day period ending on the Offering Date of an Offering Period shall not be eligible to participate in that
Offering Period but may participate in any subsequent Offering Period provided the Employee is still an Eligible Employee as of the Offering Date of such
subsequent Offering Period. In no event may an Eligible Employee participate in an Offering Period while simultaneously participating in another Offering
Period that previously commenced under the Plan.

7.2    Continued Participation. A Participant shall automatically participate in the next Offering Period commencing immediately after the
Purchase Date of each Offering Period in which the Participant participates provided that the Participant remains an Eligible Employee on the Offering
Date of the new Offering Period and has not either (a) withdrawn from the Plan pursuant to Section 12.1, or (b) terminated employment as provided in
ARTICLE XIII. A Participant who may automatically participate in a subsequent Offering Period, as provided in this Section, is not required to deliver any
additional Participation Agreement for the subsequent Offering Period in order to continue participation in the Plan. However, a Participant may deliver a
new Participation Agreement for a subsequent Offering Period in accordance with the procedures set forth in Section 7.1 if the Participant desires to change
any of the elections contained in the Participant’s then effective Participation Agreement.

ARTICLE VIII
RIGHT TO PURCHASE SHARES

8.1    Grant of Purchase Right. Except as otherwise specified by the Committee prior to such date, on the Offering Date of each Offering Period,
each Participant in that Offering Period shall be automatically granted a Purchase Right consisting of an option to purchase the lesser of (a) that number of
whole shares of Stock determined by dividing Twenty-Five Thousand Dollars ($25,000) by the Fair Market Value of a share of Stock on such Offering Date
or (b) five thousand (5,000) shares of Stock. No Purchase Right shall be granted on an Offering Date to any person who is not, on such Offering Date, an
Eligible Employee.

8.2    Exclusion of Certain Stockholders. Notwithstanding any provision of the Plan to the contrary, no Eligible Employee or Participant shall be
granted a Purchase Right under the Plan if, immediately after such grant, the Employee or Participant would own or hold options to purchase stock of the
Company or of any of its Subsidiaries possessing five percent (5%) or more of the total combined voting power or value of all classes of stock of the
Company, as determined in accordance with Section 423(b)(3) of the Code. For purposes of this Section 8.2, the attribution rules of Section 424(d) of the
Code shall apply in determining the stock ownership of such Employee or Participant.

8.3    Calendar Year Purchase Limitation. Notwithstanding any provision of the Plan to the contrary, no Participant shall be granted a Purchase
Right which permits his or her right to purchase shares of Stock under the Plan to accrue at a rate which, when aggregated with such Participant’s rights to
purchase shares under all other employee stock purchase plans of the Company and/or its Subsidiaries intended to meet the requirements of Section 423 of
the Code, exceeds Twenty-Five Thousand Dollars ($25,000) in Fair Market Value (or such other limit, if any, as may be imposed by the Code) for each
calendar year in which such Purchase Right is outstanding at any time. For purposes of the preceding sentence, the Fair Market Value of shares purchased
during a given Offering Period shall be determined as of the Offering Date for such Offering Period. The limitation described in this Section shall be
applied in conformance with applicable regulations under Section 423(b)(8) of the Code.

ARTICLE IX
PURCHASE PRICE

9.1    Purchase Price. Subject to Section 9.2, the Purchase Price of a share of Stock on each Purchase Date shall be the lower of (a) eighty-five
percent (85%) of the Fair Market Value of a share of Stock on the Offering Date of the Offering Period in which such Purchase Date occurs, or (b) eighty-
five percent (85%) of the Fair Market Value of a share of Stock on the Purchase Date.
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9.2    Establishment by Committee. Notwithstanding Section 9.1, the Purchase Price at which each share of Stock may be acquired in an
Offering Period upon the exercise of all or any portion of a Purchase Right shall be established by the Committee; provided, however, that the Purchase
Price on each Purchase Date shall not be less than the amount determined under Section 9.1.

ARTICLE X
PAYMENT OF PURCHASE PRICE

10.1    Payroll Deduction Only. Except as expressly provided herein, shares of Stock acquired pursuant to the exercise of all or any portion of a
Purchase Right may be paid for only by means of payroll deductions from the Participant’s Compensation accumulated during the Offering Period for
which such Purchase Right was granted. In no event may any portion of the Purchase Price be paid through any contribution by or on behalf of any
Participant other than payroll deductions.

10.2    Amount of Payroll Deductions. Except as otherwise provided herein, the amount to be deducted from a Participant’s Compensation on
each payday during an Offering Period and held for payment of the Purchase Price hereunder shall be determined by the Participant’s Participation
Agreement. The Participation Agreement shall set forth the percentage of the Participant’s Compensation to be deducted on each payday during an Offering
Period in whole percentages of not less than one percent (1%) or more than five percent (5%). The Committee may change the foregoing limits on payroll
deductions effective as of any Offering Date.

10.3    Commencement of Payroll Deductions. Payroll deductions shall commence on the first payday following the Offering Date and shall
continue to the end of the Offering Period unless sooner altered or terminated as provided herein.

10.4    Election to Change or Stop Payroll Deductions. During an Offering Period, a Participant may elect to increase or decrease the rate of or
to temporarily or permanently stop deductions from his or her Compensation by delivering to the Committee an amended Participation Agreement
authorizing such change. No such change may increase the Participant’s deferral above five percent (5%) or decrease his or her deferral below one percent
(1%) (or such other maximum and/or minimum deferral limits as have been established by the Committee for the Offering Period) unless such Participant
withdraws from the Plan as provided in Section 12.1. The amended Participation Agreement must be delivered to Human Resources at least ten (10) days
preceding the beginning of the first pay period for which such election is to be effective, unless a different date is established by the Committee and
announced to the Participants. A Participant shall be allowed to elect to change the amount of his or her deferrals or temporarily stop deferrals only once
during an Offering Period. If a Participant elects to temporarily stop deferrals, the temporary period for which such deferrals are stopped must be at least
ninety (90) days. The Committee may change the foregoing requirements applicable to payroll deductions effective as of any Offering Date.

10.5    Administrative Suspension of Payroll Deductions. The Company may, in its sole discretion, suspend a Participant’s payroll deductions
under the Plan as the Company deems advisable to avoid accumulating payroll deductions or contributions in excess of the amount that could reasonably be
anticipated to purchase the maximum number of shares of Stock permitted (a) under the Participant’s Purchase Right or (b) during a calendar year under the
limit set forth in Section 8.3. Payroll deductions shall be resumed at the rate specified in the Participant’s then effective Participation Agreement at the
beginning of the next Offering Period the Purchase Date of which falls in the following calendar year, provided that the individual is a Participant in such
Offering Period, unless the Participant has either withdrawn from the Plan as provided in Section 12.1 or has ceased to be an Eligible Employee.

10.6    Participant Accounts. Individual bookkeeping accounts shall be maintained for each Participant. All payroll deductions from a
Participant’s Compensation shall be credited to such Participant’s Plan account and shall be deposited with the general funds of the Company. All payroll
deductions received or held by the Company may be used by the Company for any corporate purpose.

10.7    No Interest Paid. Interest shall not be paid on sums deducted from a Participant’s Compensation pursuant to the Plan; provided, however,
that upon a determination by the Committee, the Company may elect to pay interest (without an obligation to do so) on sums previously deducted from a
Participant’s Compensation in the event that the Company unilaterally returns such sums to the Participant prior to the end of an Offering Period.

10.8    Voluntary Withdrawal from Plan Account. A Participant may withdraw all or a portion of the payroll deductions credited to his or her
Plan account and not previously applied toward the purchase of Stock by delivering to the Human Resources a written notice on a form provided by the
Committee for such purpose. Amounts withdrawn shall be returned without interest to the Participant as soon as practicable after the Human Resource’s
receipt of the notice of withdrawal and may not be redeposited to the Plan or applied to the purchase of shares in any Offering under the Plan. The
Committee may from time to time establish or change limitations on the frequency of withdrawals permitted under this Section, establish a
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minimum dollar amount that must be retained in the Participant’s Plan account, or terminate the withdrawal right provided by this Section.

ARTICLE XI
PURCHASE OF SHARES

11.1    Exercise of Purchase Right. On each Purchase Date of an Offering Period, each Participant who has not withdrawn from the Plan and
whose participation in the Offering has not otherwise terminated before such Purchase Date shall automatically acquire, pursuant to the exercise of the
Participant’s Purchase Right, the number of whole shares of Stock determined by dividing (a) the total amount of the Participant’s payroll deductions
accumulated in the Participant’s Plan account by (b) the Purchase Price. However, in no event shall the number of shares purchased by the Participant
during an Offering Period exceed the number of shares subject to the Participant’s Purchase Right. No shares of Stock shall be purchased on a Purchase
Date on behalf of a Participant whose participation in the Offering or the Plan has terminated before such Purchase Date.

11.2    Pro Rata Allocation of Shares. If the number of shares of Stock which might be purchased by all Participants in the Plan on a Purchase
Date exceeds the number of shares of Stock available in the Plan as provided in Section 4.1, the Committee shall make a pro rata allocation of the
remaining shares in as uniform a manner as practicable and as the Committee determines to be equitable. Any fractional share resulting from such pro rata
allocation to any Participant shall be disregarded.

11.3    Delivery of Shares. As soon as practicable after each Purchase Date, the Company shall arrange for the appropriate entry on the books and
records of the Company or of a duly authorized transfer agent of the Company evidencing such shares of Stock purchased by the Participant on such
Purchase Date; provided that the Company may at its option deliver certificates representing such shares. Shares to be delivered to a Participant under the
Plan shall be registered in the name of the Participant, or if requested by the Participant, in the name of the Participant or his or her spouse, or, if applicable,
in the names of the heirs of the Participant.

11.4    Return of Cash Balance. Any cash balance remaining in a Participant’s Plan account following any Purchase Date shall be refunded to the
Participant as soon as practicable after such Purchase Date. However, if the cash balance to be returned to a Participant pursuant to the preceding sentence
is less than the amount that would have been necessary to purchase an additional whole share of Stock on such Purchase Date and if such Participant
continues to participate in the subsequent Offering Period, the Company may retain the cash balance in the Participant’s Plan account to be applied toward
the purchase of shares of Stock in the subsequent Offering Period, as the case may be.

11.5    Expiration of Purchase Right. Any portion of a Participant’s Purchase Right remaining unexercised after the end of the Offering Period to
which the Purchase Right relates shall expire immediately upon the end of the Offering Period.

ARTICLE XII
WITHDRAWAL FROM PLAN OR OFFERING

12.1    Voluntary Withdrawal from the Plan. A Participant may withdraw from the Plan by signing and delivering to Human Resources a
written notice of withdrawal on a form provided by the Company for this purpose. Such withdrawal may be elected at any time prior to the end of an
Offering Period; provided, however, that if a Participant withdraws from the Plan after a Purchase Date, the withdrawal shall not affect shares of Stock
acquired by the Participant on such Purchase Date. A Participant who voluntarily withdraws from the Plan is prohibited from resuming participation in the
Plan in the same Offering Period from which he or she withdrew, but may participate in any subsequent Offering Period by again satisfying the
requirements of ARTICLE V and Section 7.1. The Company may impose, from time to time, a requirement that the notice of withdrawal from the Plan be
on file with the Committee for a reasonable period prior to the effectiveness of the Participant’s withdrawal.

12.2    Return of Payroll Deductions. Upon a Participant’s voluntary withdrawal from the Plan pursuant to Section 12.1, the Participant’s
accumulated payroll deductions which have not been applied toward the purchase of shares of Stock shall be refunded to the Participant as soon as
practicable after the withdrawal, without the payment of any interest, and the Participant’s interest in the Plan or the Offering, as applicable, shall terminate.
Such accumulated payroll deductions to be refunded in accordance with this Section may not be applied to any other Offering under the Plan.
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ARTICLE XIII
TERMINATION OF EMPLOYMENT OR ELIGIBILITY

13.1    Termination of Participation. Upon a Participant’s ceasing, prior to a Purchase Date, to be an Employee of the Company and all
Subsidiaries for any reason, including retirement, disability or death, or upon the failure of a Participant to remain an Eligible Employee, the Participant’s
participation in the Plan shall terminate immediately. A Participant whose participation has been so terminated may again become eligible to participate in
the Plan by satisfying the requirements of ARTICLE V and Section 7.1.

13.2    Return of Payroll Deductions. In the event of termination as provided under Section 13.1, the Participant’s accumulated payroll
deductions which have not been applied toward the purchase of shares of Stock shall, as soon as practicable, be returned to the Participant or, in the case of
the Participant’s death, to the Participant’s beneficiary designated in accordance with ARTICLE XV, if any, or legal representative, and all of the
Participant’s rights under the Plan shall terminate. Interest shall not be paid on sums returned pursuant to this Section 13.2.

ARTICLE XIV
CHANGE IN CONTROL

14.1    Definition. “Change-in-Control” shall mean, with respect to the Company: (i) the direct or indirect sale or exchange in a single or series of
related transactions by the stockholders of the Company of more than fifty percent (50%) of the voting stock of the Company; (ii) a merger or consolidation
in which the Company is a party; (iii) the sale, exchange, or transfer of all or substantially all of the assets of the Company; or (iv) a liquidation or
dissolution of the Company, occurring singly or in a series of related events (any of the above, a “Transaction”) wherein the stockholders of the Company
immediately before the Transaction do not retain immediately after the Transaction, in substantially the same proportions as their ownership of shares of
the Company’s voting stock immediately before the Transaction, direct or indirect beneficial ownership of more than fifty percent (50%) of the total
combined voting power of the outstanding voting securities of the Company or, in the case of a Transaction described in Section 14.1(iii), the corporation
or other business entity to which the assets of the Company were transferred (the “Transferee”), as the case may be. For purposes of the preceding sentence,
indirect beneficial ownership shall include, without limitation, an interest resulting from ownership of the voting securities of one or more corporations or
other business entities which own the Company or the Transferee, as the case may be, either directly or through one or more subsidiary corporations or
other business entities. The Committee shall have the right to determine whether multiple sales or exchanges of the voting securities of the Company or
multiple events are related, and its determination shall be final, binding and conclusive.

14.2    Effect of Change-in-Control on Purchase Rights. In the event of a Change-in-Control, the surviving, continuing, successor, or
purchasing corporation or other business entity or parent thereof, as the case may be (the “Acquiring Corporation”), may, without the consent of any
Participant, assume the Company’s rights and obligations under the Plan. If the Acquiring Corporation elects not to assume the Company’s rights and
obligations under the Plan, the Purchase Date of the then current Offering Period shall be accelerated to a date before the date of the Change-in-Control
specified by the Committee, but the number of shares of Stock subject to outstanding Purchase Rights shall not be adjusted. All Purchase Rights which are
neither assumed by the Acquiring Corporation in connection with the Change-in-Control nor exercised as of the date of the Change-in-Control shall
terminate and cease to be outstanding effective as of the date of the Change-in-Control and all Participants’ accumulated payroll deductions which have not
been applied toward the purchase of shares of Stock shall, as soon as practicable, be returned to the Participants. Interest shall not be paid on sums returned
pursuant to this Section.

ARTICLE XV
DESIGNATION OF BENEFICIARY

15.1    Designation Procedure. Each Participant may file a written designation of beneficiary with Human Resources; and, unless restricted by
community property law or other state law restricting distributions at death, such beneficiary will receive (a) shares of Stock and cash, if any, from the
Participant’s Plan account if the Participant dies subsequent to a Purchase Date but prior to delivery to the Participant of such shares of Stock and cash or
(b) cash, if any, from the Participant’s Plan account if the Participant dies prior to the exercise of the Participant’s Purchase Right. If a married Participant
designates a beneficiary other than the Participant’s spouse, the effectiveness of such designation shall be subject to the consent of the Participant’s spouse.
A Participant may change his or her beneficiary designation at any time by written notice to the Company.

15.2    Absence of Beneficiary Designation. If a Participant dies without an effective designation pursuant to Section 15.1 of a beneficiary who is
living at the time of the Participant’s death, the Company shall deliver any shares of Stock and/or cash credited to the Participant’s Plan account to the
Participant’s legal representative.
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ARTICLE XVI
MISCELLANEOUS

16.1    Nontransferability of Purchase Rights. Neither payroll deductions credited to a Participant’s Plan account nor a Participant’s Purchase
Right may be assigned, transferred, pledged or otherwise disposed of in any manner other than as provided by the Plan or by will or the laws of descent and
distribution. (A beneficiary designation pursuant to ARTICLE XV shall not be treated as a disposition for this purpose.) Any such attempted assignment,
transfer, pledge or other disposition shall be without effect, except that the Company may treat such act as an election to withdraw from the Plan as
provided in Section 12.1. A Purchase Right shall be exercisable during the lifetime of the Participant only by the Participant.

16.2    Compliance with Securities Law. The issuance of shares under the Plan shall be subject to compliance with all applicable requirements of
federal, state, local and foreign law with respect to such securities. A Purchase Right may not be granted or exercised if the grant of such Purchase Right or
issuance of shares upon exercise would constitute a violation of any applicable federal, state or foreign securities laws or other law or regulations or the
requirements of any securities exchange or market system upon which the Stock may then be listed. In addition, no Purchase Right may be exercised unless
(a) a registration statement under the Securities Act of 1933, as amended, shall at the time of exercise of the Purchase Right be in effect with respect to the
shares issuable upon exercise of the Purchase Right, or (b) in the opinion of legal counsel to the Company, the shares issuable upon exercise of the
Purchase Right may be issued in accordance with the terms of an applicable exemption from the registration requirements of said Act. The inability of the
Company to obtain from any regulatory body having jurisdiction the authority, if any, deemed by the Company’s legal counsel to be necessary to the lawful
issuance and sale of any shares under the Plan shall relieve the Company of any liability in respect of the failure to grant such Purchase Right or sell such
shares as to which such requisite authority shall not have been obtained. As a condition to the grant or exercise of a Purchase Right, the Company may
require the Participant to satisfy any qualifications that may be necessary or appropriate, to evidence compliance with any applicable law or regulation, and
to make any representation or warranty with respect thereto as may be requested by the Company.

16.3    Rights As a Stockholder and Employee. A Participant shall have no rights as a stockholder by virtue of the Participant’s participation in
the Plan until the date of the issuance of a certificate for the shares of Stock purchased pursuant to the exercise of the Participant’s Purchase Right (as
evidenced by the appropriate entry on the books of the Company or of a duly authorized transfer agent of the Company). No adjustment shall be made for
dividends, distributions or other rights for which the record date is prior to the date such certificate is issued. Nothing herein shall confer upon a Participant
any right to continue in the employ of the Company or any Subsidiary nor interfere in any way, in compliance with applicable laws, with any right of the
Company or any Subsidiary to terminate the Participant’s employment at any time.

16.4    Notification of Disposition of Shares. The Company may require the Participant to give the Company prompt notice of any disposition of
shares acquired by exercise of a Purchase Right. The Company may require that until such time as a Participant disposes of shares acquired upon exercise
of a Purchase Right, the Participant shall hold all such shares in the Participant’s name (or, if elected by the Participant, in the name of the Participant and
his or her spouse but not in the name of any nominee) until the later of two (2) years after the date of grant of such Purchase Right or one (1) year after the
date of exercise of such Purchase Right. The Company may direct that the certificates evidencing shares acquired by exercise of a Purchase Right refer to
such requirement to give prompt notice of disposition.

16.5    Indebtedness to Company. Notwithstanding any provision of this Agreement, if at any time a Participant is entitled to a distribution of his
or her accumulated payroll deductions for any reason, whether due to a voluntary withdrawal pursuant to Section 12.1 or termination under Section 13.1 or
otherwise, the Participant is indebted to the Company or a Subsidiary in any amount and for any reason, including but not limited to embezzlement, such
participant’s accumulated payroll deductions shall first be applied to repay such indebtedness to the Company and/or its Subsidiaries, unless otherwise
prohibited by law. Any excess accumulated payroll deductions shall be refunded to the Participant as soon as practicable.

16.6    Notices. All notices or other communications by a Participant to the Company under or in connection with the Plan shall be deemed to have
been duly given when received in the form specified by the Committee at the location, or by the person, designated by the Committee for the receipt
thereof.

16.7    Amendment or Termination of the Plan. The Committee may at any time amend or terminate the Plan, except that no such amendment or
termination may adversely affect a Purchase Right previously granted under the Plan without the consent of the Participant, except to the extent permitted
by the Plan or as may be necessary to qualify the Plan as an “employee stock purchase plan” pursuant to Section 423 of the Code, to meet the requirements
for the tax benefits provided in Section 423(c) of the Code, or to comply with any applicable law, regulation or rule. In addition, an amendment to the Plan
must be approved by the stockholders of the Company within twelve (12) months of the adoption of such amendment if such amendment would authorize
the sale of more shares than are then authorized for issuance under the Plan. This Plan shall
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automatically terminate on the first anniversary of its adoption by the Board if not approved by the stockholders of the Company on or prior to such date.

16.8    Effective Date. The Plan shall become effective on March 15, 2021; however no Purchase Rights shall be exercised unless and until the
Plan has been approved by the stockholders of the Company pursuant to Section 423 of the Code, which approval shall be within twelve (12) months
before or after the date the Plan is adopted by the Board.

16.9    Governing Law. Except to the extent governed by the provisions of Section 423 of the Code and the Treasury Regulations and guidance
thereunder, the Plan shall be governed by and construed in accordance with the laws of the State of Louisiana, without regard to conflict of laws principles.

16.10    Headings, etc., No Part of Plan. Headings of Articles and Sections hereof are inserted for convenience and reference; they do not
constitute part of the Plan.

IN WITNESS WHEREOF, the Company has caused the Plan to be executed by its officers thereunto duly authorized and attested as of the date
first-noted above.

ATTEST: ORIGIN BANCORP, INC.

By: By:
Name:
Title:
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Exhibit 99.1
For Immediate Release

ORIGIN BANCORP, INC. ELECTS TWO NEW MEMBERS TO BOARD OF DIRECTORS

RUSTON, Louisiana, April 30, 2021 - Origin Bancorp, Inc. (Nasdaq: OBNK) (“Origin” or the “Company”), the financial holding company for
Origin Bank, today announced that its stockholders have elected A. La’Verne Edney and Meryl Kennedy Farr as new members of the board of directors at
the Company’s Annual Meeting of Stockholders on April 28, 2021.

“We are very pleased to welcome La’Verne and Meryl to our board of directors,” said Drake Mills, Chairman, President and CEO of Origin.
“Their extensive knowledge and breadth of experience will be valuable assets to Origin as we continually evolve to meet the needs of our employees,
customers, communities and stockholders. I look forward to the guidance and perspective they will provide as members of our board.”

Ms. Edney practices law in the pharmaceutical, medical device and health care litigation group at Butler Snow LLP. With more than 24 years of
litigation experience, Ms. Edney has significant trial experience in state and federal courts in Mississippi and other states. She has been named one of the
Best Lawyers in America  by Chambers since 2016 and was chosen as Lawyer of the Year by the Mississippi College School of Law in 2018.

“I am honored to be joining Origin’s board of directors,” said Ms. Edney. “Origin’s reputation as a leader in the financial services industry is well
known. I look forward to working with the board and management to continue to strengthen that reputation.”

Ms. Edney holds a Bachelor’s Degree from Alcorn State University and a Juris Doctor from Mississippi College School of Law. In addition to her
trial practice, she is a Fellow of the American College of Trial Lawyers and the International Academy of Trial Lawyers. She is also a member of the
American Board of Trial Advocates, where she has served as a national officer and as a faculty member of several Masters in Trial programs. She serves on
numerous boards and committees, including the Board of Trustees of Mississippi College, Mississippi Bar Foundation board, Magnolia Speech School
board, and the Greater Jackson Chamber board. She served as president of the Mississippi Bar Foundation from 2019-2020.

Ms. Farr is the President and owner of Kennedy Rice Mill, LLC, Founder and CEO of 4Sisters Rice, and the Co-Owner and CEO of Neighbors,
LLC. Farr successfully oversaw the founding and development of Kennedy Rice Mill, LLC, which was presented with the Business Innovative Leadership
Award by the Bastrop-Morehouse Chamber of Commerce in 2018, and recognized as the Manufacturer of the Year by the Louisiana Association of
Business and Industry in 2019. Neighbors is a leading manufacturer and producer of cookie dough specialized for fundraising, private label, and co-
manufacturing partners. Neighbors has been recognized by several local and state organizations, including Louisiana Economic Development, for its
excellence in manufacturing and contributions to the community.

Ms. Farr holds a Bachelor’s Degree from the University of Georgia in International Affairs with a minor in Spanish. She serves on the boards of
the Louisiana Association of Business and Industry, USA Rice Federation, Rice Millers Association, USA Rice PAC Committee, and Boys & Girls Clubs
in Louisiana. She has served on the advisory boards of Origin Bank since 2012 and Entergy Louisiana since 2020. She is president of the Northeast
Louisiana Economic Alliance, has held several chairs in the Louisiana Chapter of YPO, and was appointed to the Louisiana Advisory Task Force on
Economic Recovery. She was named Entrepreneur of the Year by the Morehouse Economic Development Corporation in 2012, and Top 20 Under 40 by the
Monroe Chamber of Commerce and Northeast Louisiana Young Professionals in 2014.

“I’ve seen first-hand how Origin is deeply rooted in the communities it serves,” said Farr. “It’s an honor to have the opportunity to contribute to
Origin’s continued success.”
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About Origin Bancorp, Inc.

Origin is a financial holding company headquartered in Ruston, Louisiana. Origin’s wholly owned bank subsidiary, Origin Bank, was founded in
1912. Deeply rooted in Origin’s history is a culture committed to providing personalized, relationship banking to its clients and communities. Origin
provides a broad range of financial services to businesses, municipalities, high net worth individuals and retail clients. Origin currently operates 44 banking
centers located from Dallas/Fort Worth and Houston, Texas across North Louisiana and into Mississippi. For more information, visit www.origin.bank.

Contact:    

Media: Ryan Kilpatrick, Origin Bank; (318) 232-7472; rkilpatrick@origin.bank

Investor Relations: Chris Reigelman, Origin Bank; (318) 497-3177; chris@origin.bank


